
Expectations of YORKSHIRE PLAYHOUSE Board Members 

Board Meeting Attendance. The Yorkshire Playhouse Board meets each month (second Tuesday of the 

month at 7:00 pm at the Theater). The May meeting includes a membership meeting. It is important to 

meet this often to review financials, get updates on productions, plan and make decisions which have to 

be made by the board. In order to get work completed, attendance at monthly meetings is strongly 

encouraged; if an absence is necessary a proxy is required. Board meetings will be held on the second 

Tuesday of every month—please mark those meetings on your calendar.  

 

Volunteering. Board members have the opportunity to observe and understand the entire operation of 

the Theater by being involved in volunteer activities such as helping with box office, fund raising, selecting 

plays and directors, helping where needed for productions and helping with or new educational classes 

and much more.  While the Theater has a great group of volunteers to help with activities, Board members 

need to be involved in some way with each production.  Involvement of board members is one of the best 

ways to be able to make decisions and accurately communicate with the public about what's going on at 

the Theater. Visibility with the public is important for this board. 

 

Committees. There are established committees of the Yorkshire Playhouse. Each board member is 

expected to serve on one. There may also be sub-committees formed and you may serve on any of those 

as well. It is up to the committees to meet and conduct business outside of the regular board meetings 

and then come to the board with recommendations and suggestions…those will be voted on by the board. 

 
 
 

ALL THOSE INTERESTED IN SERVING ON THE BOARD ARE EXPECTED TO BE MEMBERS OF 
THE YORKSHIRE PLAYHOUSE. 

 
Yorkshire Playhouse does not and shall not discriminate on the basis of race, color, religion (creed), 

gender, gender expression, age, national origin (ancestry), disability, marital status, sexual orientation, 

or military status, in any of its activities or operations. These activities include, but are not limited to, 

hiring and firing of staff, selection of volunteers and vendors, and provision of services. We are 

committed to providing an inclusive and welcoming environment for all members of our staff, patrons, 

volunteers, subcontractors, and vendors. 
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